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Page 2 Page 4
1 APPEARANCES: 1 A
2 Commissioner Burns Phillips, Chairnan RVAN y : ;
3 Commi ssi oner Vyburn Qrabtree, TDOT Desi gnee 2 an PH LL_I PS: The meeting is
4 Ann MGauran, State Architect 3 nowcalled to order at approximately 2:00 p.m
5 Tennessee Department of Treasury 4 | have to make the announcenent in
R T. Summers, Industry Representative 5 case of an energency. In the event of an
6 Surmmers-Taylor, Inc. Hizabethton, Tennessee 6 energency or natural disaster, security personnel
; (appeared tel ephoni cal | y) 7 will take attendees to a safe place in the
S ephen Wi ght’ | ndust ry %pr esentati ve 8 buildi ng or direct themto exit the buildi ng on
8 Wight Brothers Construction 9 the Rosa Parks side.
9 (appeared tel ephoni cally) 10 MR SUWERS. That's going to be a
Dan Bailey, Legal Counsel 11 long way for ne.
10 RVA . .
KimY. Jefferson, Admnistrator 12 . OJAI PH _LLI PS: Yeah, and we're
11 13 not going to wait for you either.
Lynn Kirby, Board Secretary 14 MR SUMERS: Al right.
12 ;
Jan Caudill, Adnmnistrative Assistant 15 G RVAN PHLLIPS: S0 ve shoul d
13 16 start with everybody stating their nane.
Carol yn Sherrod, Administrative Services Manager 17 THE REPCRTER  Cassandra Bei i ng
14
15 18 with Stone & George Court Reporting.
16 19 M. KIRBY: Lynn Kirby, board
g 20 secretary.
19 21 MR CRABTREE \Wdyburn Orabtree,
g(l) 22 representing the Conmissioner of Transportation.
22 23 CHAIRVAN PH LLIPS:  |'mBurns
23 24 Phillips, Conm ssioner of Labor and \rkforce
24
o5 25 Devel opnent .
Page 3 Page 5
1 AGENDA 1 M5, MOGALRAN  Ann McGauran, state
2 1. Call Meeting to Order 2 architect
3 Il. Introductions and Announcenents '
4 111. Adoption of Agenda 3 M5, JEFFRSON  Ki m Jef f er son,
5 IV. Labor Standards Unit's Report(s) 4 assistant comm ssi oner.
6 V. pen Discussion | tens . :
7 * Sate Audit Finding 5 MR BAILEY: Dan Bailey, |egal
* T.CA 12-4-405(4) 6 counsel .
8 * Qurrent 2018 Prevailing \ge Rates 7 Ms. CAUDILL: Jan Caudill,
* Four (4) Prevailing Wige Rates in Question - . :
9 * Qorrective Action, New Process and 8 adninistrative assistant.
New Spr eadsheet 9 Ms. SHERR(D:  Carol yn Sherrod,
10 v . Cof Next Meeti = t 10 adninistrative services manager.
. nouncenent o X eting - The nex )
11 regul arly schedul ed neeting of the 1 ! MR NEALY.  Kenneth Nealy, Labor
Prevailing Wage Commission will be Tuesday, |12 Standards Director.
12 August 14, 2018 at 1:30 p.m (CDT) at the 13 MB. KELSEY: Melinda Kel sey, Chief
Tennessee Departrment of Labor and Wrkforce 14 of Saff
13 Devel opnent buil ding | ocated at 220 French oF art.
Landing Drive, Nashville, Tennessee 15 MR SUWERS: Rab Sunmers,
14
16 Sumers- Tayl or | ncor por at ed.
Schedul ed Meeting Dates for 2018: Y P ) i .
15 Tuesday, August 14 at 1:30 p.m (CDN) 17 M WG Steve Wight, wth
Friday, Novenber 16 at 1:30 p.m (CDI) 18 Wight Brothers Construction.
16 Thursday, Novenber 29 at 1:30 p.m (QI) | 4g M CGRCE Alicia Gice state
17 M. Adjournnent ) '
18 20 audit.
19 21 MR GODWN George Goodwin, state
3(1) 22 audit.
22 23 Ms. XIXIS Tia Xixis, legislative
23 24 liaison for the Department of Labor.
gg 25 M5. DURM  And Leanne Durm
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Page 6 Page 8
1 legislative liaison for the Department of Labor 1 assigned 10 and we attended all 10. The second
2 and Wrkforce Devel opnent. 2 quarter, we were assigned 12 and we attended al |
3 CHA RVAN PHLLIPS: Al right. 3 12. Third quarter, we were assigned 1 and we
4 Thank you. 4 attended that 1. And then the fourth quarter that
5 Ms. JEFFRSON | just have one nore | 5 vyear, we were assigned 3 and we attended all 3.
6 announcenent, if that's okay. 6 Fiscal year '17-'18 we were seeing a
7 CHARMAN PH LLIPS.  Ckay. Sure. 7 drastic decrease. V¢ were assigned 8, and we
8 @ right ahead. 8 attended all 8, thus far. The first quarter we
9 M5, JEFFRSON  Lynn Kirby is our 9 were assigned 2, and we attended 2. The second
10 new secretary for the Prevailing Wage Commi ssion. 10 quarter, we were assigned -- we were assigned 2,
11 And in her role, she is going to be responsible 11 and we attended both of those. The third quarter
12 for preparing all the public notices, as well as 12 we were assigned 2, and we attended 1. The fourth
13 the agendas, and just putting together the entire |13 quarter we were assigned 2 and we attended 3. So
14 neetings for you all. Soif you have any 14 the one fromthe third quarter happened to be
15 questions, Lynn would be your proper contact. 15 within the fourth quarter.
16 CHAL RVAN PH LLIPS:  Qeat. 16 As it relates to preconstruction
17 ¥l cone, Lynn. 17 nmeetings, the goal of the Labor Standards ULhit are
18 MS. KIRBY: Thank you. 18 to develop a professional relationship with the
19 CHALRVAN PH LLIPS: Ckay. So next |19 prinary contractors. \e're trying to ensure that
20 on the agenda woul d be adoption of the agenda. So |20 those 25 class of construction workers are being
21 has everybody had a chance to look at it? And 21 paid properly at set prevailing wage rate.
22 does anybody nake a notion to adopt? 22 A'so, we were trying to ensure the
23 M5, MOGALRAN  |'11 nake a notion 23 highway contractors and subcontractors posted --
24 to adopt the agenda. 24 keep posting in a conspicuous place at the site of
25 CHAI RVAN PH LLIPS:  Second? 25 construction the prevailing wage rate.

Page 7 Page 9
1 MR CRABTREE.  Second. 1 That is ny report for the inspection
2 CHAL RVAN PH LLIPS: Do we have any 2 report.
3 questions? 3 CHA RVAN PH LLIPS:  Thank you,
4 (No verbal response.) 4 Kenneth. | appreciate that.
5 CHAIRVAN PH LLIPS:  Those in favor, | 5 Next, Carolyn, admnistrative
6 "aye." 6 processes.
7 (AfFfirmative response.) 7 M5, SHERR(D  Good af t er noon.
8 CHAIRVAN PH LLIPS:  And so the 8 Again, I'mthe admnistrative services nanager for
9 agenda is adopted. 9 the Labor Standards Uhit. And | just wanted to
10 & haven't done a roll call unless it |10 give you a brief update on the admnistrative
11 wasn't unani nous. 11 process, what had transpired since our |ast
12 Labor Standards Uhit's reports. 12 neeting on Novenber 30th of 2017. After the
13 W'Il have the first one fromKenneth Nealy. And |13 adjournnent of the Novenber 30th neeting, the 2018
14 it will be on the investigation process. 14 prevailing wage rates were confirmed and submtted
15 MR NEALY: So ny nane is Kenneth 15 to the communications division for the Tennessee
16 Nealy, Labor Standards Director. 1'Il talk a 16 Departnent of Labor and Vdrkforce Devel oprent for
17 little bit about the preconstruction neeting and 17 immediate posting to the Labor S andards website.
18 some of our stats from2016-'17 to '17-'18. 18 That has to be done before the end of business on
19 Since the renoval of aeronautics from| 19 Decenber 1st, 2017, per statute, or Decenber the
20 our jurisdiction, we have seen a drastic decrease |20 1st of each year, per statute.
21 in the nunber of preconstruction neetings assigned |21 The 2018 rates were posted on
22 to the Labor Standards Unit. The fiscal year, 22 Novenber 30th. O March 1st, the Labor Standards
23 '16-'17, we were assigned 26 preconstruction 23 admnistrative staff participated ina US DL
24 neetings. And we attended all 26. 24 prevailing wage audit teleconference. The
25 The first quarter that year, we were |25 teleconference was also attended by the
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Page 10 Page 12
1 Departnment's director of internal audit and the 1 hopefully, that wll increase the participation
2 legislative auditor for the prevailing wage unit. 2 with the survey.
3 A summary of the results are as 3 After that is done, the first part of
4 follows: The U'S. DAL conducted the reviewin 4 Septenber, Septenber 1st, we will send out the
5 four areas. Tennessee conplied all four areas, 5 survey inaletter, and we're going to send them
6 according to the US DA. ne of their main 6 out, as many as we can, through enails.
7 topics of discussion was whet her Tennessee 7 % had a real good response wth that
8 collected information regarding fringe benefits 8 last year, and if we do not have an enail address,
9 and Tennessee's practice of including these fringe | 9 we will send themthrough the nail.
10 benefits in the prevailing wage cal cul ations. 10 And that's all | have for ny report.
11 A U S DA does include fringe benefits, 11 CHARVAN PH LLIPS: @Geat. Thank
12 and Tennessee does not. Tennessee's prevailing 12 you, Jan.
13 wage conmi ssion Rul e 0800-03-02-0.83 specifically |13 Anybody have any questions about any
14 excludes fringe benefits from Tennessee' s 14 of that?
15 calculation. After we presented this to the 15 (No verbal response.).
16 US DA and they read the TCA they indicated 16 CHAL RVAN PH LLIPS:  Ckay. So open
17 that Tennessee was, indeed, in conpliance. 17 discussion itens. The reason we're here is the
18 And that concludes ny report for the 18 state audit finding, which the purpose being to
19 admnistrative process since our |ast neeting. 19 correct four incorrect cal cul ations.
20 CHARVAN PH LLIPS: @eat. Thank 20 Kim it says TCA 12-4-454. And it
21 you, Carolyn. 21 says, also, See Rul e 0800-0302-08.
22 Jan, woul d you speak to the 2019 22 M. JEFFRSON  Yes. And we pl aced
23 prevailing wage survey process? 23 copies of the rule and the lawin your package.
24 MS. CAUDI LL: Yes. 24 That's just for questions, if you think that you
25 Ckay. First of all, all of last 25 have any questions. Ve'Il need that as we

Page 11 Page 13
1 vyear's data and information has been archived and 1 deternmine what the newrates are.
2 saved on a separate database for further reference | 2 CHA RVAN PH LLIPS:  Ckay. | got
3 if weneed it anytine down the road. But starting | 3 you. Al right. Ckay.
4 in June, KimJefferson, Carolyn Sherrod, Kenneth 4 So the current 2018 prevailing wage
5 Nealy, and nyself, we're going to neet withthe IT| 5 rates, we have those, do we not?
6 division, specifically Doris Barnett, to discuss 6 MB. JEFFRSON  Yes, sir. They're
7 nodifications for this year's survey changes that 7 in your packet as well. Actually, take a look in
8 need to be made, as far as the internal link, the 8 your not ebook.
9 survey, the introductory letter, the dates that 9 CHARMMAN PHLLIPS: Is it in here?
10 need to be changed to reflect the deadlines for 10 M. JEFFRSON  Yes.
11 this year's surveys, and the survey itself and the | 11 CHALRVAN PH LLIPS:  Ch, okay. Here
12 link, which shows up in the introductory letter. 12 we go.
13 Once that is done, the database will |13 M. JEFFRSCN  So, Conmi ssi oner,
14 be set up in atest status basis so we can make 14 there were four rates that were affected.
15 sure all the processes are performng as they 15 CHARVAN PH LLIPS:  That are on
16 should. Once that's okayed, we'll get the 16 this list?
17 contractor mailing list fromM. Qabtree at TDOI, |17 MS. JEFFRSON  VYes, sir.
18 which will then be uploaded to the prevailing wage | 18 Qassification Nunber 9, Qassificati on Nunber 14,
19 dat abase. 19 dassification Nunber 18, and Qassification
20 One thing that the legislative 20 Nunber 22.
21 auditors nentioned we mght want to dois to send |21 CHAI RVAN PH LLIPS.  Ckay.
22 out, like, aremnder that the deadline to the 22 Ms. JEFFRSON  And that spreadsheet
23 survey is conming up, so we intend to do that with |23 gives the range. It actually gives the
24 an email blast through Ml Chinp, just to give 24 information we need to properly calculate the
25 thema heads up that the deadline is conming, and 25 range, and it gives the range.
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Page 14 Page 16
1 And | can have -- Jan, if you want to | 1 that again. The proposed newrate is 26.13,
2 come up so we can calculate the first. 2 correct?
3 CHAIRVAN PH LLIPS:  Yeah, why don't | 3 M5, JEFFRSON  26. 13.
4 you do that. 4 Ms. CAUDILL: That's where it's set
5 M. JEFFRSON  And, Conmi ssi oner, 5 now
6 if youtake alook at -- it's actually 6 CHA RVAN PHLLIPS  kay. Ch, |
7 Qassification Nunber 10 on this document. Orthe | 7 see. Sothat's where it is now Got it. Ckay.
8 spreadsheet, it says "Hectrician." 8 Sorry.
9 CHAIRVAN PH LLIPS:  It's Nunmber 10, 9 M WRG: Steve Wight. | would
10 yeah. 10 propose 27.66. So that's a notion.
11 Ms. JEFFRSON  And we're going to 11 MR SUWERS. Rab Summers. Second
12 go through the calculation. That way everyone can |12 the notion.
13 calculate and nmake sure we have the proper ranges. |13 CHA RVAN PHLLIPS  kay. So we
14 And so, Jan, could you first state 14 have a notion and a second. Any questions?
15 the forml a? 15 MR CRABTREE Yeah, | have a
16 M5, CAUDILL: Ckay. |If there are 16 question.
17 five or nore responses within the survey, then the |17 CHAI RVAN PH LLIPS:  Ckay.
18 calculation is nade by taking 6 percent of the 18 MR CRABTREE: These new rates that
19 current prevailing wage rate, and then adding 19 we're proposing here, once they' re finalized, wll
20 whatever that figure is. W either add it to and |20 they be retroactive?
21 then subtract it fromthe survey rate. So that 21 CHA RVAN PH LLIPS: | don't know
22 will give you your |lowend and your high end when |22 the answer to that question.
23 you add or subtract it to that rate. 23 MR SUMERS: This is Summers. |
24 So if looking at Nunber -- 24 don't see howthey can. Even though the
25 ddassification Craft Nunber 9, the 6 percent -- 25 Commi ssion obvi ously nade a mstake, the

Page 15 Page 17
1 MR SUWERS: You nean Nunber 10? 1 Departnent has let contracts using these scal es
2 Ms. CALDILL: Wl -- 2 and have a contract -- weekly binding contracts
3 M5, MOGALURAN | f you ook at the 3 wth contractors that have used these scales. So
4 craft nunber, it's 9. If you look at the nunber 4 it's hard for themto go back retroactively
5 onthe far left, it's 10. 5 against the contractor who used the best
6 M5, CAWD LL: W& needed the header 6 information he had at the tine.
7 nunbers, or letters, across the top of the 7 CHAl RVAN PH LLIPS:  Dan?
8 colums, and you can't -- | couldn't get those to 8 MR BAILEY: Yeah, | tend to agree
9 show up without show ng your |ines -- 9 wththat. | mean, that's the way the contract
10 MR SUMERS: ot you. Unhderstand. |10 was witten at the tine. Even if there was an
11 M5, CAUDILL: If you look at the 11 error inthe rate, that was the contract everybody
12 current rate for dassification Nunber 9 at 25.06, |12 was playing by, so | think that's what we've got
13 and if you multiply that by 6 percent, you will be |13 to go with.
14 given a figure of $1.50. If you add that to the 14 CHAI RVAN PH LLIPS.  Ckay.
15 survey rate of 29.16, you will get 30.66. And if |15 MR CRABTREE Do we need to nake
16 you subtract it, you will get 27.66. So that 16 that into a notion?
17 gives you the acceptabl e range within the |aw, 17 MR BAILEY: | don't think it's
18 where the new prevailing wage rate should be set. |18 necessary. | nean, you can, but, | nean,
19 MS. JEFFRSON  And the reason that |19 basically, you' re correcting an error here. So |
20 it'sincorrect is because our proposed rate is 20 don't know that there needs to be a notion to not
21 outside of that rate. The proposed rate was 21 pay retroactively, but if you want to be on the
22 $26.13. So we need a rate that's between that 22 safe side, | guess you coul d.
23 range. So we'll probably need to start with that |23 MR CRABTREE: | think we woul d
24 one, and then we'll nove on to the second one. 24 feel better with that.
25 CHARVMAN PHLLIPS: I'msorry. Say |25 MR BAILEY: Ckay.
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Page 18 Page 20
1 CHARVAN PH LLIPS.  Ckay. Do you 1 MR NEALY: So Mechanic dass 2,
2 want to nmake that notion? 2 light duty. So you would take the $20.32 tines
3 MR CRABTREE | nove that the new 3 .06, so 6 percent, is going to give you $1.22. So
4 rates that are passed today not be made 4 you take $19.69 plus $1.22, and it wll give you
5 retroactive to January 1st, 2018. 5 $20.91. And that would be the maxi numrate, or
6 CHAl RMAN PH LLIPS:  Second? 6 the high end. Take the $19.69 mnus $1.22, that
7 M5, MOGALRAN | second t hat 7 gives you $18.47. And that will give you the | ow
8 notion. 8 end.
9 CHAI RVAN PH LLIPS:  Any questions? 9 CHAL RVAN PH LLIPS:  Ckay.
10 (No verbal response.) 10 MS. JEFFRSON  And so the probl em
11 CHALRVAN PH LLIPS: Al in favor? 11 wes that the 21.19, the proposed rate the |ast
12 (Affirmative response.) 12 time, was outside of the range. So now we need a
13 CHA RVAN PH LLIPS:  That was 13 rate that's wthin the range.
14 unaninous, | believe, was it not? 14 CHA RMAN PH LLIPS:  Ckay. So do |
15 MR BAILEY: Sounded liked it. 15 hear a notion for a rate and what that rate m ght
16 M5, MOGAURAN (nh the prior motion |16 be?
17 on the floor, | was wondering why the 17 M WRIGHT: | woul d make a notion
18 recomrendation or why the notion was brought 18 for the 20.91. This is Wight.
19 forward to bring in at the survey rate ninus the 19 CHAL RVAN PH LLIPS:  Ckay.
20 6 percent, as opposed to what the survey rate was. |20 MR CRABTREE:  Second.
21 |'mjust trying to understand the logic behind it |21 CHAIRVAN PH LLIPS:  Ckay. Any
22 fromthe person who nade the notion. 22 questions?
23 CHA RVAN PH LLIPS:  That woul d be 23 (No verbal response.)
24 Stephen. 24 CHARVAN PH LLIPS: Ckay. The
25 M WRGHI: Yeah. |t appeared to |25 notionis for 20.91, RT.?

Page 19 Page 21
1 ne that there was an abnornality in the nunber of 1 MR SUMWERS: That was M. Wight
2 the wage rates turned in, and | thought it was 2 that made that notion.
3 excessive toraise it $4, $5 an hour in one year. 3 CHA RMAN PH LLIPS:  Ch, excuse ne.
4 That was the rate | thought was appropriate. 4 |s that Sephen? Ckay. 20.91.
5 M5, MOGAURAN  Thank you. | 5 MR VWR G Yes.
6 appreciate that. 6 CHAL RVAN PH LLIPS: Al right.
7 MR VWRGHI:  The 27.66. 7 FBverybody in favor say "aye."
8 CHAI RVAN PH LLIPS:  Ckay? 8 (Affirmative response.)
9 M5, MOGAURAN  That answered ny 9 CHARMAN PH LLIPS  kay. It's
10 question. 10 wunaninous. Mtion carries.
11 CHARVAN PHLLIPS: Al right. S |11 The next one woul d be the survey
12 we have a notion. Any questions, other questions? |12 instrunent operator, which is Qaft Nunber 18, but
13 (No verbal response.) 13 that is line 19 on the spreadsheet.
14 CHA RMAN PHLLIPS: Al in favor 14 Ms. SHERRXD: 19, vyes, sir. Ckay.
15 say "aye." 15 V¢ were going to multiply the current rate, which
16 (Affirmative response.) 16 is 20.45 by 6 percent. And that's going to give
17 CHA RVAN PHLLIPS: Al right. 17 us -- the 6 percent rate would be $1.23. And that
18 Uhani nous. 18 will give us the rate of 24.41 on the high end.
19 So next woul d be. .. 19 And then if we subtract the 1.23 fromthe 23.18
20 M. JEFFRSON  Craft Nunber 14. 20 survey rate, that would give us 21.95 on the |ow
21 CHA'RVAN PH LLIPS: Yeah. It's -- |21 end.
22 MR NEALY: Mechani cal . 22 CHA RVAN PHLLIPS: Ckay. So we're
23 CHA RMAN PH LLIPS.  -- craft 23 63 percent -- 0.63 below So we need to notion to
24 Nunber 14, and that is on the -- that is line 15 24 correct that to...
25 on the spreadsheet, just for clarification. 25 MR CRABTREE: | nove we correct it

Stone & CGeorge Court Reporting
615. 221. 1089




22..25

Page 22 Page 24
1 to 21.95. 1 wage rate tines 6 percent. That's the reason that
2 CHA RVAN PH LLIPS:  Second? 2 wedid-- we just provided you-all the range
3 MR WR GHT:  Second. 3 for...
4 CHA RVAN PH LLIPS:  Ckay. Wio was 4 MR CRABTREE WlI, that's just
5 that that seconded it? Sorry. 5 the way the nunbers turned out.
6 M WRGT | did Steve. 6 CHA RVAN PH LLIPS:  Looks like it.
7 CHA RVMAN PH LLIPS  Ckay. Seve. 7 MR CRABTREE:. There's sone ot hers
8 kay. Qeat. Thanks. 8 like Oaft 7 here that deviated by al nost tw ce
9 Ckay. So we have a motion for 21.95. | 9 that, that we did not need to make an adj ust nent
10 Any discussion or questions? 10 to.
11 (No verbal response.) 11 Ms. JEFFRSON  And again, if you
12 CHAI RVAN PH LLIPS:  Everybody in 12 don't --
13 favor say "aye." 13 MR CRABTREE: That's just the way
14 (AFfirmative response.) 14 the nunbers worked out.
15 CHA RVAN PH LLIPS:  It"'s unani nous. | 15 MR WR GHT:  Wyburn, that's the
16 MS. SHERRIDD Ckay. On the final 16 difference between the previous year's rate and
17 one -- it's line 23 on the spreadsheet -- the 17 the survey rate fromlast year. It's really not
18 truck driver, five or nore axles, the 6 percent of |18 what we're talking about, | think.
19 the current rate, $16.93, woul d give as $1.02. 19 CHAI RVAN PH LLIPS:  Does that make
20 And if you add that to the survey rate, it would 20 sense to you, Ann?
21 give you 1987 on the high end. And subtracting 21 M5. MOGALRAN It does. It does.
22 that woul d give you $17.83 on the low end. And 22 And based on this cal culation, you know, sone
23 we're 0.18 outside the range. 23 rates changed pretty dramatically and sone didn't
24 CHALRVAN PH LLIPS:  So we need a 24 change very nuch at all fromyear to year, which
25 notion. 25 isinteresting. But that's just the way the
Page 23 Page 25
1 M5. MOGAURAN | nake a notion that | 1 narket is.
2 the rate be $17.83. 2 CHAI RVAN PH LLIPS:  Does that
3 CHA RVAN PH LLIPS: Ckay. So 3 answer your question, Vyburn?
4 noved. Second? 4 MR CRABTREE  Yes.
5 MR CRABTREE  Second. 5 CHA RVAN PH LLIPS Ckay. QGeat.
6 CHALRVAN PH LLIPS:  The notion is 6 kay. So what el se do we have?
7 that it be raised to 17.83. Any discussi on? 7 Announcerent of the next neeting? Is that where
8 (No verbal response.) 8 we are?
9 CHAI RVMAN PH LLIPS:  Everybody in 9 M5, MOGALURAN  Yes.
10 favor say "aye." 10 CHA RVAN PH LLIPS: Ckay. So the
11 (Affirmative response.) 11 next neeting of the -- the regul arly schedul ed
12 CHAI RMAN PH LLIPS:  Unani nous, 12 neeting of the prevailing wage conmission will be
13 17.83. 13 Tuesday, August 14th, 2018 at 1:30 p.m here at
14 MR CRABTREE:. | have a question, 14 the Tennessee Departnent of Labor, 220 French
15 if | may, about procedure. 15 Llanding. That's the next regul arly schedul ed
16 CHARVMAN PH LLIPS: Al right, 16 neeting.
17 Véyburn. Yes. 17 And do we want to go ahead and speak
18 MR CRABTREE: Back there to 18 to the other two neetings?
19 Caft 14, that only deviated by 3.10 percent, so 19 Ms. JEFFRSON  Sure.
20 why does that one fall within this 6 percent plus |20 CHA RVAN PH LLIPS:  Ckay. Friday,
21 or mnus category? 21 Novenber 16th will be the next one at 1:30, also
22 CHAI RVAN PH LLIPS:  Does anybody 22 here. And the followi ng one will be Thursday,
23 have an answer for that? 23 Novenber 29th at 1:30, also here.
24 Ms. JEFFRSON Wl I, that was just |24 Any other comments, questions, or
25 the calcul ation based on the current prevailing 25 concerns?
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Page 26

1 (No verbal response.)

2 CHALRVAN PH LLIPS: Al right.

3 I'lIl hear a notion to adjourn.

4 MR WRGHT: | was just going to

5 say it was a pleasure to hear from everybody.

6 M5. MOGALRAN | nake a notion to

7 adjourn.

8 MR CRABTREE  Second.

9 CHA RVAN PH LLIPS:  There is a
10 notion to adjourn and a second. Al in favor, say
11 "aye."

12 (Affirmative response.)

13 CHAI RVAN PH LLIPS:  Unani nous.

14
15 END CF PROCEED NGS.
16
17
18
19
20
21
22
23
24
25

Page 27

1 CERTI FI CATE
2 STATE OF TENNESSEE )

3 COUNTY OF WLLIAVBON )

4
5
6 |, Cassandra M Beiling, a Notary Public
7 in the State of Tennessee, do hereby certify:

8
9 That the within is a true and accurate
10 transcript of the Prevailing Wage Conmi ssion
11 Meeting taken on the 21st day of My, 2018.

12
13 | further certify that I amnot related to
14 any of the parties to this action, by blood or
15 marriage, and that | amin no way interested in
16 the outcone of this matter.

17
18 I N WTNESS WHERECF, | have hereunto set ny

/WMZ@

) Y
Cassandra M Beiling, LCR#\%

Notary Public State at Large

24 My commi ssion expires: 3/15/2020
25
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